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EMW is fully committed to being a diverse and inclusive employer, but we recognise that there is always more that can be
done. Bringing together people with different backgrounds, cultures and perspectives drives innovation and strengthens our
business. We want our workforce and stakeholders to be truly representative of all sections of society - feeling respected,
empowered to reach their full potential and, most importantly, able to be themselves.

To reach this goal, we must be honest about where we fall short so we can focus on meaningful, measurable improvement.

Every 2 years the Solicitors Regulatory Authority requires all regulated firms, regardless of size, to collect, report and publish
data about the diversity make-up of their workforce. We last collected data in June through an anonymous online survey. 63%
of you responded to the survey and this report is based on those responses.

The data gives a clear picture of our current position (and comparisons with the profession as a whole are based on data
collected by the SRA from SRA-regulated law firms). It shows our progress and identifies areas requiring greater attention.
We will continue to recruit, retain, promote and develop the careers of our talented people regardless of age, sex, race,
gender identity, disability, sexual orientation, marriage and civil partnership, pregnancy and maternity or religion or belief and
we will also work hard to achieve our strategic priorities and deliver on our commitments.

diversity — recognising difference and

acknowledging the benefit of having a range of
perspectives
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Our DE&I Council provides a crucial role in raising awareness, organising events and initiatives and providing education and
resources that support DE&I. It has 13 members from a wide spectrum of our workforce in terms of role, seniority and
office. The Council has created a DE&I policy and action plan on which it reports to the EMW Board.

We are proud to build on current activities that bring our DE&I strategy to life. For example:

» strengthening partnerships with local schools, colleges and universities to raise awareness of different paths into law and
providing work experience programmes from which we can recruit our future talent;

» continuing our commitment to offering apprenticeships in our legal and business support services teams promoting social
mobility and broadening access to our profession;

» advancing our status as a Disability Confident Committed Employer. While we are early in this journey, we recognise the
value that disabled people bring and are working towards level 2 accreditation;

» supporting the Milton Keynes Neurodiversity Charter and Umbrella Project — reinforcing our commitment to a more
inclusive city, celebrating our differences and working together to create accessible spaces for all;

Equity — ensuring that everyone is treated equally
regardless of their background, identity or

circumstances.
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e growing stronger client and community relationships through active engagement to drive progress in equity and inclusion
together;

» the implementation of a leading eLearning and compliance platform to deliver consistent and impactful DE&I training to all
of our people;

» supporting and engaging with DE&I initiatives to help us continue our learning and understanding of DE&I enabling us to
continuously improve our culture, policies and practices — ensuring a more inclusive, respectful and equitable
environment for all.

We will continue to deliver on a wide range of DE&I projects in conjunction with our DE&I Council.

Inclusion is at the heart of our business. It is the

foundation upon which everything else is built.
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Our next steps will focus on:

e targeted initiatives — developing evidence-based programmes to address underrepresentation and support career
progression, especially at senior levels;

e accountability and transparency — setting clear benchmarks and tracking progress using DE&I metrics aligned with the
SRA’s updated data trends;

e inclusive culture building — Fostering a sense of belonging and psychological safety through inclusive leadership
training, updated policies and regular feedback;

e data-driven action — Using our data not just to reflect but to design proactive interventions that close any equity gaps
identified.

When we do this right, EMW will be a better place for everyone to work. When we do this right, no-one’s
background, identity and circumstances will be a factor in whether they are able to achieve their potential.
We want DE&I to be embedded in every aspect of our work life, ranging from our recruitment practices,

through our work-life integration, to all of our dealings with each other and with our clients. We want it to be
something we don’t overtly talk about that much because it has become completely embedded and
natural. But this will take some real effort.
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Our Age
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percentage of
Partners aged
under 35

percentage of
non-Partner
lawyers under 35

percentage of percentage of
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What is your sex?

Full equity Salaried or Solicitor (not Otherfee Roledirectly Managerial IT/HR/other Chartered Licensed Prefer notto

solicitor partial equity  partner) earning role supporting a role (Includes corporate Legal Conveyancer say
partners solicitor feeearner non-lawyer servicesrole Executive
partners managers, (Fellow)/
directors CILEx
etc.) Practitioner

B Q3. Whatisyoursex? B Male MBFemale ™ Prefer nottosay



|s the gender you identify with the same as your sex
registered at birth?

Prefer not to say
Licensed Conveyancer
Chartered Legal Executive (Fellow)/ CILEx Practitioner

IT/HR/ other corporate services role

Managerialrole (Includes non-lawyer managers,...

Role directly supporting a fee earner

Other fee earning role

Salaried or partial equity solicitor partners

-
-
—
E—
SU“CitOI’{ﬂGt par’mer]l -—
I

Full equity solicitor partners

B Prefer nottosay HENo BEYes
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percentage of female
equity partners
across the legal
profession

percentage of female
equity Partners at
EMW

%

58%
percentage of female
lawyers at EMW

percentage of female
lawyers across the
legal profession
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percentage of female
members of the
EMW Board

percentage of female
fee-earners at EMW

percentage of our
people who are
female
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What is your ethnic group?

Prefer not to say
Licensed Conveyancer

Chartered legal executive (fellow) Cilex Practitioner

IT/HR/other corporate services role

Managerial role (includes non-lawyer managers, directors etc)

Role directly supporting a fee earner

Other fee earningrole

Solicitor (not partner)

Salaried or partial equity solicitor partners

Full equity solicitor partners

0 2 4 6 8 10 12 14 16
B Any other ethnic group W Any other White background
W Irish B British / English / Welsh / Northern Irish / Scottish

m Any other Mixed / Multiple ethnic background m Caribbean
m Any other Asian Background m Pakistani
B Indian H Chinese

B Bangladeshi
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percentage of non-
partner Solicitors at Partners at EMW
EMW with an ethnic with an ethnic
minority background minority background

percentage of

percentage of
lawyers with an
ethnic minority
background across
the legal profession
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What is your religion or belief?

Prefer not to say
Licensed Conveyancer
Chartered legal executive (fellow) Cilex Practitioner
IT/HR/other corporate services role
Managerialrole (includes non-lawyer managers,...
Role directly supporting a fee earner
Other fee earningrole
Solicitor (not partner)
Salaried or partial equity solicitor partners
Full equity solicitor partners

0 5 10 15 20 25
B No religion or belief W Buddhist B Christian
B Hindu M Jewish B Muslim

W Sikh W Any other religion or belief B Prefer not to say
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What is your sexual orientation?

Prefer notto say 1N
Licensed Conveyancer
Chartered legal executive (fellow) Cilex Practitioner
IT/HR/other corporate services role

Managerialrole (includes non-lawyer managers,...
Role directly supporting a fee earner
Other fee earning role
Solicitor (not partner)

Salaried or partial equity solicitor partners

Full equity solicitor partners

5 10 15 20 25

=]

mBi mGay/Lesbian mHeterosexual m Other preferred description  m Prefer not to say
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percentage of

percentage of our lawyers who are
lawyers who are gay/lesbian or bi

gay/lesbian or bi across the legal
profession
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What type of school did you mainly attend between the ages of 11 and 16?

Full equity  Salaried or Solicitor (not Otherfee Roledirectly Managerial IT/HR/other Chartered Licensed Prefer notto

solicitor partial equity  partner) earning role supporting a role (includes corporate legal Conveyancer say
partners solicitor feeearner non-lawyer servicesrole executive
partners managers, (fellow) Cilex
directors etc) Practitioner

B UK state run or funded school (selective on academic, faith or other grounds)
W UK state run or funded school (non-selective)

m UK independent / fee-paying school (no bursary)

m UK independent / fee-paying school (bursary)

W Attended school outside the UK

B Don't know / not sure

M Prefer not to say
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percentage of EMW
Partners who Partner lawyers at
attended an EMW who attended
independent/fee an independent/fee
paying school paying school

percentage of non-

percentage of
lawyers across the
people who attended legal profession who
an independent/fee attended an

paying school independent/fee
paying school

percentage of our
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What was the occupation of your main household earner when
you were about 147

Prefer not to say ===
Licensed Conveyancer =
Chartered legal executive (fellow) Cilex Practitioner
IT/HR/other corporate services role EE——
Managerial role (includes non-lawyer managers, directors... ——
Role directly supporting a fee earner
Other fee earningrole
|
Solicitor (not partner) —
Salaried or partial equity solicitor partners ~E——
Full equity solicitor partners —
0 2 4 6 8 10 12

B Prefer not to say.

m Other, such as: retired, this question does not apply tome, | don’t know

B Small business owners who employed less than 25 people such as: corner shop owners, small plumbing
companies, retail shop owner, single restaurant or cafe owner, taxi owner, garage owner

B Routine, semi-routine manual and service occupations such as: postal worker, machine operative, security
guard, caretaker, farm worker, catering assistant, sales assistant, HGV driver, cleaner, porter, packer, labourer,
waiter/waitress, bar staff

B Technical and craft occupations such as: motor mechanic, plumber, printer, electrician, gardener, train driver

B Clerical and intermediate occupations such as: secretary, personal assistant, call centre agent, clerical
worker, nursery nurse




25

20

15

10

Did either of your parents attend university and gain a degree (eg BA/BSc
or equivalent) by the time you were 18?2

Full equity Salaried or Solicitor (not Otherfee Roledirectly Managerial IT/HR/other Chartered Licensed

solicitor
partners

partial equity  partner) earning role supporting a role corporate legal Conveyancer
solicitor fee earner (includes servicesrole executive
partners non-lawyer (fellow) Cilex
managers, Practitioner

m Mo, neither of my parents attended university

B Don’t know / not sure

directors etc)

B Yes, one or both of my parents attended university

B Prefer not to say
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Prefer not to
say
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percentage of percentage of non-
Partners with a Partner lawyers with
parent who attended a parent who

university attended university

percentage of our
people with a parent
who attended
university




Do you consider yourself to have a disability according to the definition in the
Equality Act 20107

Prefer not to say
Licensed Conveyancer
Chartered Legal Executive (Fellow)/ CILEx Practitioner
IT/HR/ other corporate services role
Managerialrole (Includes non-lawyer managers,...

Role directly supporting a fee earner

Solicitor (not partner)

—
-
-
ee—
—
I
Other fee earningrole S —————
|
Salaried or partial equity solicitor partners |
]

Full equity solicitor partners

o
[&)]
-
=]
—
[§)]
]
o

W Prefernottosay ENo EYes
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Are your day-to-day activities limited because of a health problem or disability
which has lasted, or is expectedto last, at least 12 months?

Prefer not to say
Licensed Conveyancer
Chartered legal executive (fellow) Cilex Practitioner
IT/HR/other corporate services role
Managerial role (includes non-lawyer managers,...
Role directly supporting a fee earner
Other fee earningrole
Solicitor (not partner)

Salaried or partial equity solicitor partners

Full equity solicitor partners

15 20 25

o
wn
-
o

B Yes, limited a little MW No
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Are you a primary carer for a child or children under 18?

Prefer not to say

Licensed Conveyancer

Chartered legal executive (fellow) Cilex Practitioner
IT/HR/other corporate services role

Managerial role (includes non-lawyer managers, directors etc)
Role directly supporting a fee earner

Other fee earning role

Solicitor (not partner)

Salaried or partial equity solicitor partners

Full equity solicitor partners

o
o1

10 15 20 25

HYes HNo
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percentage of lawyers
across the legal
profession who are also a
primary carer for a child

percentage of our people
who are also a primary
carer for a child
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Do you look after or care for someone with long term physical or
mental ill health caused by disability or age (not in a paid
capacity)?

Prefer not to say
Licensed Conveyancer
Chartered legal executive (fellow) Cilex Practitioner

IT/HR/other corporate services role

Managerialrole (includes non-lawyer managers, directors
etc)

Role directly supporting a fee earner
Other fee earningrole
Solicitor (not partner)

Salaried or partial equity solicitor partners

Full equity solicitor partners

o

5 10 15 20 25

B No MYes,1-19 hours aweek MYes, 20-49 hours aweek MYes, 50 or more hours aweek M Prefer notto say
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8 /O percentage of lawyers

across the legal
profession who are also a
long-term primary carer
for someone who is ill or
has a disability

percentage of our people
who are also a long-term
primary carer for
someone who is ill or has
a disability
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